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Breakfast Session: 
Roundtable Discussions 

Friday, October 10, 2014 

8:00–9:00 a.m. 

 Louvre Ballroom 1&2

Program Planning Committee Facilitator:  

Candace Tull, MSN, RN, WHNP-BC 

Associate Lecturer, BRAND Program Coordinator 

University of Wyoming 

Candace M. Tull, PhD, RN, WHNP-BC has had over 30 years of 
nursing experience in oncology, home health, hospice care and 
women’s health. She has been a nursing educator for over 14 years 
as well as over 20 years of practice as a women’s health nurse 
practitioner. She is published in the area of Adult Education and is a 
researcher in the area of facilitating creativity in nursing students. 
Her favorite subjects to teach include research and pathophysiology. 
In her spare time she teaches quilting.

New Grantee Orientation: Discussion Leader:  

             Vernell DeWitty, PhD, RN 

Like Programs Roundtables:  

BSN Discussion Leaders:  

Shelia Leander, PhD, RN; Cecil Holland, EdD, PhD, RN; Lori Escallier, PhD, RN  

MSN Discussion Leaders:  

Patricia Cowan, PhD, RN; Linda Pellico, PhD, RN 

Sustaining Leadership Development: Discussion Leaders:  

Susan Ward, PhD, RN; Ann Marie Mauro, PhD, RN; Cory Boyd, EdD, RN 

Sustaining Mentoring Programs: Discussion Leaders:  

Lisa Rosenberg, PhD, RN; Debbie Danforth, BSN, RN; Maria Rosario-Sim, EdD, RN 
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Roundtable Discussions Instructions 
 

These discussions are designed to provide an opportunity for conference participants to engage in 
dialogue with colleagues. Discussion and processing will be one of the most important aspects of the 
conference and the focus of these sessions.   

Discussion Leader: 

1. Allow time for group members to briefly introduce themselves.  
2. Present an overview of the subject matter from prepared notes and key points for discussion. 
3. Engage the group in dialogue regarding discussion topics.      

Facilitator:

1. Solicits one group member to serve as Recorder/Presenter. 
2. Keeps the group focused on the topic and discussion.  
3. Summarizes the various ideas of the group on an ongoing basis for documentation by the 

recorder. 
4. Monitors the time to ensure the group completes its discussion within the allotted time. 
5. Time Management:  You will have a total of 90 minutes for dialogue.  
6. Please set aside the last 10-15 minutes to summarize your discussion and prepare a summary 

consisting of no more than 3-5 top points.  

 

Recorder and Presenter: 

1. Each group will present a brief (2-3 minutes) executive summary during the summation.  Please 
keep a detailed recording of your discussion.  This will be important to the preparation of a 
summary for the web site.   

The facilitator will present the executive summary followed by a brief Q&A. 
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New Grantee Orientation  

Discussion Leader: Vernell DeWitty, PhD, RN 

Session Overview: This session is designed to present an overview of basic NCIN operations for 
new grantees and people who are just beginning to act as program liaisons. This open dialogue will 
allow new grantees to ask questions and seek clarification regarding the Robert Wood Johnson 
Foundation’s and the National Program Office’s expectations. Participants will be encouraged to 
discuss challenges with program implementation and identify support needed to meet these 
challenges. The session will conclude with a discussion of program evaluation and data collection 
methodologies. 

Session Objectives: 

1. Discuss the goals and objectives of the NCIN program. 
2. Develop two to three strategies to use online resources to assist with grant implementation. 
3. Identify NCIN evaluation and data collecting processes and procedures. 

NOTES
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Like Programs Roundtables (BSN/MSN) 

BSN Discussion Leaders:  

Shelia Leander, PhD, RN; Cecil Holland, EdD, PhD, RN; Lori Escallier, PhD, RN  

MSN Discussion Leaders:  

Patricia Cowan, PhD, RN; Linda Pellico, PhD, RN 

Session Overview: Describe opportunities for NCIN grantees to collaborate in continued 
implementation of NCIN program outcomes for accelerated degree nursing education. 

Session Objectives: 

1. Discuss the need for continued recruitment and enrollment of underrepresented students in 
nursing.

2. Describe past approaches used by NCIN grantees in meeting program requirements and how 
these may be sustained. 

3. Facilitate sharing and dialogue among NCIN grantees in collaborating on possible projects. 

NOTES
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Sustaining Leadership Development  

Discussion Leaders: Susan Ward, PhD, RN; Ann Marie Mauro, PhD, RN; Cory Boyd, 

EdD, RN 

Session Overview: Participants will discuss outcomes of leadership development experiences with 
NCIN scholars and explore opportunities for sustaining best practices identified. 

Session Objectives: 

1. Identify elements of leadership development programs that resulted in most desirable outcomes. 
2. Identify barriers to leadership development that participants have encountered in ABSN 

programs.
3. Discuss strategies that will support and sustain leadership development for accelerated nursing 

students.

NOTES
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Sustaining Mentoring Program 

Discussion Leaders: Lisa Rosenberg, PhD, RN; Debbie Danforth, BSN, RN; Maria 

Rosario-Sim, EdD, RN 

Session Overview: Participants will discuss outcomes of mentoring experiences with NCIN 
scholars and explore opportunities for sustaining best practices identified. 

Session Objectives: 

1. Discuss strategies for strengthening the sustainability of mentoring in ABSN programs.
2. Identify barriers to mentoring that participants have encountered in ABSN programs.
3. Describe strategies that have supported ongoing mentoring of ABSN programs

NOTES


