New Careers in Nursing Scholarship Program 

Second Annual Program Liaisons’ Summit

Building and Sustaining a Diverse Student Enrollment 

in Accelerated Degree Programs

October 8-10, 2009

Fairmont Hotel 

2401 M Street, NW ♦ Washington, DC 

Thursday, October 8

3:00– 7:00 p.m.






      Roosevelt Foyer

Registration









Poster Set-Up- set up will take place in the Colonnade

4:00 – 6:00 p.m. 






     Roosevelt Room
Preconference

Using Communication Strategies to Support Recruitment  
What communication strategies are most effective in recruiting a diverse student body? This session presented by a nationally ranked public relations agency will present key strategies and approaches that schools of nursing may use to enhance recruitment efforts and to gain recognition for their programs in local communities. Tools and techniques that can be utilized with the media will offer participants the opportunity to expand their communication activities during this grant period.

Speaker: Pattie Yu, MS, Partner and Co-founder at Get Your Message Right Public Relations, Washington, DC
Friday, October 9

8:00 – 9:00 a.m.







    Colonnade
Registration and Breakfast




Poster Sessions

9:00 – 9:30 a.m. 






     Executive Forum
Welcome and Introductions


Speakers: Polly Bednash, PhD, RN, FAAN, Chief Executive Officer and Executive Director, American Association of Colleges of Nursing, New Careers in Nursing, National Program Director, Washington, DC

9:30 – 10:45 a.m.






     Executive Forum
Opening Session  



Leadership Development

Leadership. Nowhere is it more critical than in today’s health care system where nurses are most often a central player in the mix of healthcare providers, patients and families. In order to properly prepare the student in an accelerated nursing program to lead in the professional arena, it is paramount that the students have a sustained program of development that builds the leadership skills necessary for them to lead, influence and contribute professionally and effectively. The New Careers in Nursing Leadership Development Tool Kit provides an experiential learning framework upon which you can draw as you build the leadership component of your nursing program.

Speaker: Becky Choi, JD, Founder and Principal, groupforward, LLC, Alexandria, VA

Moderator: Carolina Huerta, EdD, MSN, RN, Chair National Advisory Committee, New Careers in Nursing, Department Chair, Department of Nursing, University of Texas- Pan American, Edinburg, TX

10:45 – 11:00 a.m.



 

Break

11:00a.m. – 12:00 p.m. 





     Executive Forum
Program Session

Diversity in Nursing Leadership

Very often, minority professional nurses have very few resources for actualizing their vision of professional achievement. They may have limited access to role models that they can emulate or turn to for support. It may be especially difficult for them to find sponsors who will open doors to new opportunities, or mentors who can provide guidance for moving up the organizational hierarchy. Consequently, they are forced to navigate unchartered waters when seeking ways to fulfill their career goals. Innovative approaches to mentoring and leadership programs that are intended to enhance leaders’ effectiveness, and develop relationships  that can have measurable effects on developing leaders within diverse groups that are underrepresented in nursing. 

Speaker: Norma Martinez Rogers, PhD, RN, FAAN, President National Association of Hispanic Nurses, Clinical Professor, Department of Family Nursing, School of Nursing, University of Texas Health Science Center San Antonio, San Antonio, TX

12:00 – 1:00 p.m.

Lunch (on your own)

1:00 – 2:00 p.m. 






     Executive Forum
Program Session







Developing Organizational Cultural Competency

The development of organizational cultural competency requires ongoing, way of being, complex, dynamic, evolving, sensitive, responsive developmental process that occurs along a continuum. This session will describe key competencies considered essential for baccalaureate nursing graduates and suggests a framework for integrating content into existing curricula.

Speaker:  Antonia Villarruel, PhD, RN, FAAN, President, Representative National Coalition Ethnic and Minority Nurses Association (NCEMNA), Professor, School of Nursing, University of Michigan, Ann Arbor, MI

Moderator: Diane Tsukamaki, MS, Member National Advisory Committee, New Careers in Nursing, Director, The College Board, Reston, VA

2:00 – 3:30 p.m. 






     Executive Forum
Program Session

Key Elements for Success

Successful implementation of NCIN program grants require the collaboration between the National Program Office and the program sites. Periodic communications and reporting assist in clarifying progress and challenges in grant implementation.  This session will present an overview of key success measures and describe the overall program evaluation. Particular attention will focus on the role of program sites in the evaluation process.

Speakers: Vernell P. DeWitty, PhD, RN, Program Deputy Director, New Careers in Nursing, Washington, DC

Catherine Millet, PhD, Senior Research Scientist, Policy Evaluation and Research Center, Educational Testing Services, Princeton, NJ

3:30 – 3:45 p.m.

Break

3:45 – 4:45 p.m.





   
     Executive Forum
Panel Discussion

Day in the life of an Accelerated Student



Second-degree accelerated students enter nursing programs with many diverse backgrounds and a wide variety of work experiences. Nursing faculty must assess this knowledge and experience and build on it. Students from three program sites, Shenandoah University, University of Maryland and Marymount University will share their perspectives as accelerated students. 

Moderator:  Teri A. Murray, PhD, RN, Member of the National Advisory Committee, New Careers in Nursing, Associate Professor and Dean, School of Nursing, Saint Louis University, Saint Louis, MO

Panel Members:  Marymount University: Jasmin Miller, Charvette Royal
Shenandoah University: Angela Halliwill, Navroop Kaur, Edith Nwaopara
University of Maryland: Frank Cammarata

4:45 - 5:30 p.m.

Break

5:30 – 8:00 p.m.   







    Colonnade
Reception, Dinner and Poster Presentations 

7:00 – 7:30 p.m.   

Dinner Speaker

Recruitment and Retention of Underrepresented Students. What Works
Successful recruitment of a diverse student body requires a focused approach and commitment of resources by the organization to engage and support a diverse student body. This exemplar of successful strategies to recruit, retain and sustain a diverse enrollment is evidenced by the tremendous growth in diverse student enrollment.    

Speaker: Syvil S. Burke, MSN, RN, MBA, Assistant Dean, Admissions and Student Services, School of Nursing, Duke University, Durham, NC
Moderator: Diane Tsukamaki, MS, Member National Advisory Committee, New Careers in Nursing, Director, The College Board, Reston, VA

Saturday, October 10

8:30 – 9:30 a.m. 






     Executive Forum
Program Session

Language and Interracial/ Intercultural Communications

Improving interracial and intercultural communication is important to the delivery of culturally competent health care. This session will describe the importance of historical context in understanding barriers to language and communications among diverse groups. Attitudes toward nonstandard dialects tend to be judged negatively in overt prestige. Approaches to improve interracial communication will be presented as strategies to overcome barriers that impede communication with patients in health care settings.

Speaker: George Ray, PhD, Associate Professor of Communication, Communication Management Division Director,School of Communication, Cleveland State University, Cleveland, OH
Moderator: Debra Danforth, BSN, RN, Member National Advisory Committee, New Careers in Nursing, Comprehensive Health Operations Director, Oneida Community Health Center, Onedia, WI
9:45 – 10:35 a.m.

Concurrent Roundtable Discussions

The Roundtable discussions are designed to stimulate sharing among program sites on topics that will support successful grant implementation. Each Roundtable will be lead by a member of the Program Planning Committee facilitated by a member of the NCIN National Advisory Committee. A panel of questions will guide the dialogue of each group. Conference participants will have the opportunity to participate in two discussion groups.

●Accelerated Masters Degree Programs



    Longworth
Discuss factors that affect the success of accelerated master level students as they transfer to the work environment. Particular attention will be given to how programs can better prepare students for this transition.

Discussion Leader: Patricia Tabloski, PhD, APRN, BC, GNP, Associate Dean for Graduate Studies, School of Nursing, Boston College, Chesnut Hill, MA

Facilitator: Carmen Portillo, PhD, RN, FAAN, Member of the National Advisory Committee, New Careers in Nursing, Professor and Chair, Department of Community Health Systems, School of Nursing, University of California, San Francisco, San Francisco, CA

● Professional Socialization and Leadership Development        
         Latrobe

Leadership. Nowhere is it more critical than in today’s health care system where nurses are most often a central player in the mix of healthcare providers, patients and families. In order to properly prepare the student in an accelerated nursing program to lead in the professional arena, it is paramount that the students have a sustained program of development that builds the leadership skills necessary for them to lead, influence and contribute professionally and effectively. The New Careers in Nursing Leadership Development Tool Kit provides an experiential learning framework upon which you can draw as you build the leadership component of your nursing program.

Discussion Leader: Becky Choi, JD, Founder and Principal, groupforward, LLC, Alexandria, VA

Facilitator: Antonia Villarruel, PhD, RN, FAAN, President, Representative National Coalition Ethnic and Minority Nurses Association (NCEMNA), Professor, School of Nursing, University of Michigan, Ann Arbor, MI

●Building Successful Mentoring Programs



        Decatur
This session will focus on various approaches and opportunities for mentoring accelerated students as they progress through their educational programs.  Mentors demonstrate, explain and model. Successful mentoring means sharing responsibility for learning. Regardless of the facilities, the subject matter, the timing, and all other variables. Successful mentoring begins with setting a contract for learning around which the mentor, the protégé, and their respective line managers are aligned.

Discussion Leader: Lori Escallier, PhD, RN, CPNP, Clinical Professor, School of Nursing, Stony Brook University, Stony Brook, NY

Facilitator: Teri A. Murray, PhD, RN, Member of the National Advisory Committee, New Careers in Nursing, Associate Professor and Dean, School of Nursing, Saint Louis University, Saint Louis, MO
●Building Successful Partnerships




      Imperial I

A first step in building successful partnerships is identifying shared goals. This session will challenge participants to identify the characteristics of good partnerships, how to find and select partners. The group will discuss strategies to support these relationships.

Discussion Leader: Helen Mautner, MSN, RN, CNE, Assistant Professor, Division of Nursing, Shenandoah University, Winchester, VA

Facilitator: Daisy Cruz-Richman, PhD, RN, Member of the National Advisory Committee, New Careers in Nursing, Dean and Professor, College of Nursing, State University of New York, Downstate Medical Center, Brooklyn, NY

●Graduates in the Job Market: Stressors and Secrets

     Imperial II
The current economic environment has created challenges for new graduates to find employment in some geographic locations. This discussion group will encourage dialogue among participants to explore local job seeking challenges and strategies that are being used to assist new graduates. Identify and discuss curriculum strategies relevant to the school-to-work transition. Initiating relationships with prospective employers will assist students during this transitional process Participants will exchange experiences with programs such as clinical residency and internship programs. 

Discussion Leader: Geraldine Colombraro, PhD, RN, Associate Dean for Administration, Leinhard School of Nursing, Pace University, Pleasantville, NY

Facilitator: Carolina Huerta, EdD, MSN, RN, Chair National Advisory Committee, New Careers in Nursing, Department Chair, Department of Nursing, University of Texas- Pan American, Edinburg, TX
10:35-10:45a.m.

Break

10:45 – 11:35 a.m.

Concurrent Roundtable Group Discussions Repeated 

See above small groups

11:45 a.m. – 12:45 p.m. 





 
     Executive Forum
Report of Roundtables  



 

Group leaders and facilitators will present summary reports of group discussions from both sessions.

Speakers: NAC Facilitators
Moderator: Phyllis Sharps, PhD, RN, CNE, FAAN, Member of the National Advisory Committee, New Careers in Nursing, Professor and Chair, Department of Community and Public Health, School of Nursing, Johns Hopkins University, Baltimore, MD

Next Steps

Speaker: Vernell DeWitty, PhD, RN, Deputy Program Director, New Careers in Nursing, Washington, DC

Closing Remarks




 
Speakers: Polly Bednash, PhD, RN, FAAN, Chief Executive Officer and Executive Director, American Associations of Colleges of Nursing, Program Director, New Careers in Nursing, National Program Director, Washington, DC
